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Introduction

entral and Eastern Europe has been since the creation of the United Nations one
of its five regional groups. This region spreads from Slovenia at the furthest west
point to the most Eastern points of the Russian Federation. Societies in Central
and Eastern Europe have in the past decades experienced systematic and wide-spread
business-related human rights abuses, which range from violations of equal treatment
and health and safety at work to protecting human dignity in the extractive industries."
Moreover, human rights defenders have generally and specifically in the field of business
and human rights often faced prosecution.” As a result, Central and Eastern European

*Jernej Letnar Cerni¢, Professor of Constitutional and Human Rights Law at the Faculty of Government
and European Studies and at the European Faculty of Law, New University, Ljubljana, Slovenia; Senior
Research Fellow at Nova University, Lisbon, Portugal. This article has been written under the auspices
of the research project “Holistic Approach to Business and Human Rights: A Normative Reform of
Slovenian and International Legal Order,” Slovenian Research Agency (2019-2022, no. JP-1790).
Hepneit AetHap YepHud, npodecop KOHCTHTYL{HHOTO MpaBa i mpasa mpas aroannu Pakyasrery
YIIpaBAIHHS Ta €BpOIENChKUX CTYAll i Paxyabrery mpasa, Hosuit Yuisepcuret, Ato6asiHa, CAoBeHis;
Crapumit poocaigaux Hosoro yrisepcurery, Aicabos, ITopryraais.

email: jernej.letnar.cernic@epf.nova-uni.si

ORCID ID: https://orcid.org/0000-0001-6850-676X

' See, for instance, BRIEFING: Business & Human Rights Challenges in Eastern Europe & Central Asia
(Business and Human Rights Resource Centre, 2015), https://media.business-humanrights.org/
media/documents/files/eeca-regional-briefing-february-2016.pdf; Workers and Minorities Bear the
Brunt of Abuse, Business & Human Rights in Eastern Europe & Central Asia, Business and Human
Rights Resource Centre, 2014, https://media.business-humanrights.org/media/documents/files/
media/documents/eeca-regional-briefing-may-2014.pdf; Jernej Letnar Cerni¢, Gorazd Justinek, and
Christian Bukor, “Spostovanje ¢lovekovih pravic v druzbah prve kotacije ljubljanske borze: raziskava
letnih poro¢il,” Pravnik: revija za pravno teorijo in prakso 75 (11/12) (2020): 799-830; Claudia Ciobanu,
“Bulgarian Villagers in Chronic Limbo over Coal Mine Expansion,” Bankwatch, last modified May 6,
2019, https://bankwatch.org/story/beli-bryag; Jernej Letnar Cerni¢, “Business and Human Rights
in Slovenia,” Cambridge Core blog of the Business and Human Rights Journal, April 17, 2019, https://
www.cambridge.org/core/blog/2019/04/16/business-and-human-rights-in-slovenia/.

* BRIEFING: Business & Human Rights Challenges, 4-S. See also “Human rights in Eastern Europe
and Central Asia: Review of 2019,” Relief Web, April 16, 2020, https://reliefweb.int/report/world/
human-rights-eastern-europe-and-central-asia-review-2019.

174 ISSN 2227-7153 Philosophy of Law and General Theory of Law 1/2021



CONTOURS OF NATIONAL ACTION PLANS ON BUSINESS AND HUMAN RIGHTS...

countries share common recent history, culture and mentality.> Corporations in the
regions have often directly and indirectly interfered with the human rights of employees
and the wider populations. Business and human rights has in the past lagged behind
developments at the other continents and globally.* Most states have not been fully involved
in the preparation of soft law standards and potential binding standards on business and
human rights. For instance, recently only a few states participated at the negotiations for
the potential UN Business and Human Rights.* Moreover, only few scholars from the
region have been in past decades actively involved in research and building capacity on
business and human rights.

The UN Human Rights Council in June 2011 adopted the UN Guiding Principles on
Business and Human Rights as an authoritative international document on business and
human rights standards.” The Guiding Principles establish a three-fold framework of state
obligations and responsibilities in business and human rights. States have primary obligations
to protect individuals against business-related human rights abuses, corporations are to
respect and protect human rights, and thirdly state and corporations are to establish judicial,
quasi-judicial and non-judicial mechanisms to enforce corporate and state responsibility.
The UN Working Group has visited Azerbaijan and Georgia among the countries of Central
and Eastern Europe.® The UN Member States have been encouraged to adopt National
Action Plans to implement the UN Guidelines in their domestic systems.” So far 24 states
have adopted National Action Plans on Business and Human Rights, including 4 states

3 See, for instance, Lavinia Stan, ed., Transitional Justice in Eastern Europe and the Former Soviet Union,
(Routledge, 2009); Matej Avbelj and Jernej Letnar Cerni¢, The Impact of European Institutions on the
Rule of Law and Democracy: Slovenia and Beyond (Oxford, Hart, Bloomsbury, 2020).
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WGTransCorp/Session6/ OEIGWG _ Chair-Rapporteur second revised draft LBI on TNCs_and
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? See for a detailed study: Humberto Cantu Rivera, “National Action Plans on Business and Human
Rights: Progress or Mirage?” Business and Human Rights Journal 4(2) (2019): 213-37.
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from Central and Eastern Europe (Czech Republic, Lithuania, Poland and Slovenia).'
Georgia and also recently Ukraine'' adopted its action plan as a part of its national action
plan on business and human rights."> The Russian Federation as the largest country in
Central and Europe has so far not adopted the National Action Plan." This article will
briefly analyse contours of the National Action Plans on Business and Human Rights
of the Czech Republic, Poland, Lithuania, Georgia, Ukraine and Slovenia by examining
their qualities and deficiencies. It argues that the field of business and human rights in
Central and Eastern Europe should be strengthened in order to effectively protect the
human dignity of rights-holders.

I. National Action Plans on Business and Human Rights
in Central and Eastern Europe

This section describes and examines all six National Action Plans on Business and
Human Rights that have been so far adopted in Central and Eastern Europe. Moreover,
it provides some recommendations on the improvement of those National Action Plans.

1. National Action Plans on Business and Human Rights of the Czech Republic

The Czech Republic launched its National Action Plan in February 2017."* It is divided
in three parts and follows the tripartite structure of the UN Guiding Principles. As for
state obligation to protect, it includes detailed list of actions in several subfields such as:

Publication and dissemination of existing documents, education and awareness-raising, Criminal
liability of legal persons in the field of human rights, Disqualification of a member of a body,
protection of social service clients, Most serious infringements of working conditions, Trade
in military equipment, Supply chains and conflict minerals, Non-financial reporting, public

19“UN Working Group on the issue of human rights and transnational corporations and other business

enterprises, State National Action Plans,” United Nations Human Rights. Office of the high Commissioner,
accessed April 20, 2021, https://www.ohchr.org/EN/Issues/Business/Pages/NationalActionPlans.
aspx.

! See, for instance, Nadia Bernaz, “Implementing the UNGPs in Eastern Europe: Is Ukraine the Example
to Follow?” Rights as Usual, March 29,2021, https://rightsasusual.com/2p=1404; Dafina Gercheva and
Nicolaj Sonderbye, “Responsible Business Conduct Accelerates Social and Economic Development,”
UNDP Ukraine, February S,2021, https://www.ua.undp.org/content/ukraine/en/home/blog/2021/
responsible-business.html#.YCPOcYZMD10.twitter-.

12 “UN Working Group on the issue of human rights and transnational corporations and other business
enterprises, State National Action Plans,” United Nations Human Rights. Office of the high Commissioner,
accessed April 20, 2021, https://www.ohchr.org/EN/Issues/Business/Pages/National ActionPlans.
aspx

'3 Exarepuna Aprcrosa, “Busnec u pasa ueaosexa B Poccun,” Esponeiickuil yenmp no npasam 4erosexa
Broaremens 23 (2015): 8-9.

14“Czech Republic,” National Action Plan for Business and Human Rights, 2017-2022, accessed May 4,
2021, https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NationalActionPlan
CzechRepublic.pdf.
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procurement, State aid, guarantees and subsidies, enterprises and companies in which the state
has a shareholding, and External policy."

The plan notes that “human rights standards encapsulate not only alegal commitment,
but also moral and ethical responsibility independent of state authority and its enforcement
of the law.”’¢ It adds that “respect for human rights is both a legal obligation and the
least that can be expected of business ethics.”'” As for the access to remedy, it focuses
among others on access to courts, collective actions and alternative and online dispute
resolution, by specifying the name of concrete projects and measures to be adopted
to reach the deadline."® The Czech National Plan is overall well prepared and goes
very in detail concerning state and corporate human rights obligations in business and
human rights. It has distinguished itself from other National Action Plans in Central
and Eastern Europe that it includes goals, timeline and indicators, which enable
measurements of the set commitments concerning state and corporations and access
to remedy. The Ministry of Human Rights is reported to have regularly supervised the
implementation of the Plan."

2. National Action Plans on Business and Human Rights of Georgia

Georgia adopted its National Action Plan on Business and Human Rights in 2018 as
part of its National Plan on Human Rights.* Its Chapter 25 includes several objectives
in the area of business and human rights. It does not, however, follow the structure of
the UN Guiding Principles. It includes among others the following objectives: “25.21.1.
Ensure support and political implementation for UN main principles concerning business
and human rights,”*' “25.22.1. Conduct appropriate actions with the aim to ensure
support and political implementation for UN main principles concerning business and
human rights,”** “25.23.1. Ensure awareness rising about UN main principles concerning
business and human rights,” “25.24.1. Promote popularisation and elaboration of manual

document on UN main principles concerning business and human rights,”* “25.25.1.

15 “Czech Republic,” National Action Plan for Business and Human Rights, 2017-2022, accessed May 4,
2021, https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NationalActionPlan
CzechRepublic.pdf. 9-28.

16 Ibid, 29.

17 Ibid.

18 Ibid, 41-51.

19 “Czechia,” National Action Plans on Business and Human Rights, accessed May 4, 2021, https://
globalnaps.org/country/czech-republic/.

* “UN Working Group on the issue of human rights and transnational corporations and other
business enterprises, State National Action Plans, Georgia,” United Nations Human Rights. Office of
the high Commissioner, accessed May 4, 2021, https://www.ohchr.org/EN/Issues/Business/Pages/
NationalActionPlans.aspx.

2! Ibid.

2 Ibid.

2 Ibid.
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Ensure conducting appropriate actions for public servants about UN main principles
with the aim to provide information and raise awareness,”* “25.26.1. Raise awareness
for the staff of judicial authority and investigative structures concerning human rights,”
“25.27.1. Ensure awareness rising about legal risks assessment for companies with the aim to
prevent human rights violation™‘ and “25.28.1. Ensure strengthening high standard issues
containing mechanisms, including out-of-court appeal.”*” The Georgian National Action
Plan does not provide for detailed commitments, goals and indicators state and corporate
obligations in the field of business and human rights. As a result, it is of programmatic
legal nature that does not grant rights-holders with the effective access to remedy. The UN
Working Group on Business and Human Rights observed in the Statement at the end of
visit to “Georgia that the content of the chapter on business and human rights should be
improved post-2020 to capture fully all recommendations of the baseline assessment as
well as our June 2020 report to the UN Human Rights Council”** It urged the government
to “...also consider developing a comprehensive National Action Plan on Business and

Human Rights as per the guidance provided by the Working Group.”*

3. National Action Plans on Business and Human Rights of Lithuania

Lithuania introduced in February 2018 its National Action Plan on Business and Human
Rights as the first state in Central and Eastern Europe.* The Plan spans on only 6 pages,
however it follows three pillars of the UN Guiding Principles. Lithuania recognized in its
National Action Plan that it carries a positive obligation to ensure that companies in the
Lithuanian legal order do not interfere with the human rights and freedoms of individuals.*!
Lithuania has so far not played a significant role in the international community in business
and human rights. As a rule, with a few exceptions, it has not actively participated in
global debates on business and human rights, as only a few experts and non-governmental
organizations have been active in this field. Government authorities have so far too often

* “UN Working Group on the issue of human rights and transnational corporations and other

business enterprises, State National Action Plans, Georgia,” United Nations Human Rights. Office of
the high Commissioner, accessed May 4, 2021, https://www.ohchr.org/EN/Issues/Business/Pages/
NationalActionPlans.aspx.

25 Ibid.

26 Tbid.

27 Ibid.

2% “Statement at the end of visit to Georgia by the United Nations Working Group on Business
and Human Rights, Tbilisi, 12 April 2019,” United Nations Human Rights. Office of the high
Commissioner, accessed May 4, 2021, https: / /www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.
aspx?NewsID=24474&LangID=E.

» Ibid.

39 “UN Working Group on the issue of human rights and transnational corporations and other business
enterprises, State National Action Plans, Lithuania,” United Nations Human Rights. Office of the
high Commissioner, accessed May 4, 2021, https://www.ohchr.org/Documents/Issues/Business/
NationalPlans/Lithuania NationalPlanBHR.pdf.

31 bid, 1-2.
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confused business and human rights with discussions on corporate social responsibility.
Initiatives for respect for human rights in the economy are present in Lithuanian society,
but in rare cases they have exceeded corporate social responsibility initiatives such as
philanthropy, donations and charitable campaigns.** As for the access for remedies,
the state has among others committed to introduce the possibility of class action in
administrative procedure and to encourage self-regulation of business.** The Lithuanian
Action Plan is somehow limited in nature and its extent. Perhaps this can be explained
by its early adoption. The Lithuanian government has in spite of earlier commitments so
far not established any Working Group for supervision of implementation. Nonetheless,
it seems to be working on the 2nd version of its National Action Plan.**

4. National Action Plan on Business and Human Rights of Poland

Poland is one of the largest economies in Central and Eastern Europe and one of
the most advanced countries as to the developments in Business and Human Rights.*
The National Action Plan on Business and Human Rights of Poland was adopted in May
2017.% 1t is divided into three parts and implementation of the National Action Plan.
It is well prepared and it includes 58 pages. The Polish government notes that “is sending
a clear signal to entrepreneurs, pointing out that the obligation to apply the UN Guiding
Principles is the best way to promote a responsible approach to conducting business
activity and thus implementing other international standards, including the OECD
Guidelines for Multinational Enterprises.”” As for access to the remedy, the National
Action Plan notes that “the Polish legal system provides people who have been victims of
human rights violations in the context of a broadly defined economic activity with a range
of legal measures to seek judicial protection.” It adds that “access to these instruments
is wide and allows appropriate remedial action to be taken, depending on the nature of
the violation.® Although the Polish National Action Plan is a textbook example of good
practices concerning business and human rights in Central and Eastern Europe, it has
much room for improvement. The Polish government should in the Second version of
the Action Plan include more detailed commitments in different areas of business and
develop indicators and deadlines to measure business and human rights in practice.

32 “UN Working Group on the issue of human rights and transnational corporations and other business

enterprises, State National Action Plans, Lithuania,” United Nations Human Rights. Office of the
high Commissioner, accessed May 4, 2021, https://www.ohchr.org/Documents/Issues/Business/
NationalPlans/Lithuania_NationalPlanBHR.pdf, 5-6.

33 1bid, 6.

3% “National Action Plans on Business and Human Rights, Lithuania,” United Nations Human Rights.
Office of the high Commissioner, accessed May 4, 2021, https://globalnaps.org/country/lithuania/.
35 Beata Faracik, “Biznes i prawa cztowieka. Odpowiedzialno$¢, korzysci, etyka,” Rzeczpospolita, February
28,2018, https://www.rp.pl/.

36 Polish National Action Plan for the Implementation of the United Nations Guiding Principles on
Business and Human Rights 2017-2020, Council of Ministers, 29 May 2017.

¥ Ibid, 28.

8 1bid, 37.
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S. National Action Plan on Business and Human Rights of Ukraine

The development of the Ukrainian National Action Plan has been along process, which
started in 2017.* Ukraine first published the National Baseline Assessment on Business and
Human Rights in 2019.* Ukraine thereafter published a National Action Plan on Business
and Human Rights in March 2021.*' It is part of the national human rights action plan
of the Republic of Ukraine.* The chapter on business and human rights is only 2 pages
long. Nonetheless, it notes that “business entities should apply a human rights approach
in conducting business activities;” and “access to effective remedies should be guaranteed
to victims of human rights violations related to business operations.”* Nonetheless, it
includes several indicators that could be used when measuring the respect for business
and human rights in practice.** The adoption of a chapter on business and human rights
within the Ukrainian National Action Plan on Business and Human Rights is certainly
the step in the right direction. It remains to be seen how the chapter will be implemented
in practice and if Ukraine will in future adopt a stand-alone National Action Plan on
Business and Human Rights.

6. National Action Plan on Business and Human Rights of Slovenia

The structure of the action plan of the Republic of Slovenia partially follows the
UN Guide ding principles.* It was launched in November 2018. The National Action
Plan of Slovenia includes commitments as to pillar 1 and pillar 3. Pillar 2 on corporate
responsibility for human rights has not been included in the special chapter. Nonetheless,
the Action Plan recognizes that corporations have constitutional and statutory obligations
concerning human rights. The Action notes that corporations that “...must comply with
the Constitution and the laws of the Republic of Slovenia, as well as generally recognised
standards and principles and the rules of international human rights law.”** Nonetheless,
the absence of individual chapters on the obligations of corporations to respect human
rights is difficult to understand, as there is already a legal basis for it in the Slovenian
domestic legal system. Such a text contradicts the current constitutional system, which

3 “Ukraine,” National Action Plans on Business and Human Rights, accessed May 4, 2021, https://
globalnaps.org/country/ukraine/.

* Business and Human Rights National Baseline Assessment Executive Summary, https:/ /legalforum.nlu.edu.ua/
wp-content/uploads/2019/06/executive-summary.pdf.

# “Ukraine,” National Action Plans on Business and Human Rights.

# Ibid.

# Decree of the President of Ukraine, no. 119/2021, On the National Strategy for Human Rights, unofficial
English translation, 4, accessed May 4, 2021, https://globalnaps.org/wp-content/uploads/2021/05/
ukrainian-bhr-chapter-2021-unofficial-english-translation.pdf.

* Ibid.

* National Action Plan of the Republic of Slovenia on Business and Human Rights, November
2018, accessed May 4, 2021, https://www.ohchr.org/Documents/Issues/Business/NationalPlans/
Slovenia_EN.pdf.

% Ibid, 11.
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already requires companies to respect and protect human rights.*” Corporations are
to respect the Constitution and the laws of the Republic of Slovenia.* The Plan list
among priorities of Slovenia in its implementation the following areas: “Prevention of
discrimination and inequality, and promotion of equal opportunities;”* “Promotion and
protection of fundamental workers’ rights, also in transnational businesses and along the
entire production chain;”*° “Prevention of, and fight against, trafficking in human beings; '
“Environmental protection, nature conservation, sustainable development;”** and “Human
rights due diligence.”** It appears that the Slovenian state could have perhaps shown a clearer
commitment that corporations operating in Slovenia must respect and protect human
rights.>* The absence of a clear message in the action plan that corporations to respect
and protect human rights in the Slovenian legal system diminishes the importance of the
entire action plan.* The Slovenian government has through its Ministry of Foreign Affairs
since the adoption of the National Action Plan regularly supervised its implementation.*
It has mostly focused on the activities of the state-owned corporations.’” Nonetheless, the
Slovenian government should in the implementation system further develop indicators
and set deadlines for implementation of its and corporate commitments concerning
business and human rights. The measurement of human rights compliance of businesses
will illustrate a real-life picture of business and human rights in Slovenia.

Il. Challenges Concerning National Action Plans on Business and Human Rights
in Central and Eastern Europe

States must protect the individual against violations by private entities and exercise
control over companies that are allegedly involved in human rights violations on their
territory, and increasingly also control companies when operating outside its borders.
National Action Plans on Business and Human Rights are generally summaries of national
laws and/or of non-binding commitments. Several authors have in the past argued that they
cannot provide rights-holders with an effective access to justice for business-related human
rights commitments.*® The existing National Action Plans of Central and Eastern European
states are in that regard no exception. Only a few states in Central and Eastern Europe

% Jernej Letnar Cerni¢, “Clovekovo dostojanstvo v gospodarstvu,” IUS-INFO, 1 December 2017.

8 Ibid.

* National Action Plan of the Republic of Slovenia, 6.

30 Ibid.

3! Ibid.

52 Ibid.

53 Ibid.

St Ibid.

5 Ibid.

56 Cerni¢, “Business and Human Rights in Slovenia.”

371bid. See also Government of Slovenia, Business and Human Rights, accessed April 20,2021, https://
www.gov.si/en/topics/business-and-human-rights/.

3% See, for example, Rivera, “National Action Plans;” Beata Faracik, Implementation of the UN Guiding
Principles on Business and Human Rights, European Parliament, February 2017.
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have so far adopted National Action Plans. On the other hand, the adopted four or five
National Action Plans substantially vary in the quality and extent of state pronouncements
on their and corporate responsibilities. For instance, National Action Plans on Business
and Human Rights of Georgia and Lithuania do not entail detailed commitments and
indicators, as they focus more on general and programmatic commitments. On the other
hand, the National Action Plans on Business and Human Rights of the Czech Republic,
Poland and Slovenia are in pair with best practices concerning National Action Plans. One
of the deficiencies of National Action Plans at the global level has been that they often
lack goals, timelines for implementation and indicators, which enable measurements of
the set commitments. Such has been also the case with most Action Plans in Central and
Eastern Europe. With the exception of the Czech National Action Plan, National Action
Plans in Central and Eastern Europe do not include goals, timeline and indicators. States
could strengthen supervision of the implementation of National Action Plans by improving
the rule of law and quality of domestic systems by drafting goals, indicators and setting
timelines for their implementation.

As for the implementation of National Action Plans, not all states have established
periodic supervisions mechanisms. The implementation of business and human rights
standards has been in the past decades as both state and corporate actors have not been
able or willing to efficiently protect the rights of individuals.”® Most countries in the region
lack capacity both in their institutions and civil society to effectively address business-
related human rights challenges. As a rule, much of the challenges in the business and
human rights in the region have been connected to the general problems of the rule of
law, weak institutions and limited access to justice in the case of human rights violations.
As aresult, the international community should support building capacity, knowledge,
fairness, impartiality and independence concerning business and human rights in order
to strengthen both civil society and government resilience to address business-related
human rights abuses.® One of the ways for states to illustrate commitment to business
and human rights is to develop a National Action Plan with detailed goals and deadlines
to achieve them. In this way, civil society and state institutions could periodically
supervise and measure how states and corporations comply with business and human
rights standards such the UNGPs. As a rule, the reform of business and human rights
requires strong institutions and the rule of law, which effectively safeguards human

dignity of the rights-holders.
Ill. Way Forward

There is much room for improvement in the area of business and human rights in
Central and Eastern Europe. Business-related human rights abuses are not uncommon in
the region. In some countries business-related human rights abuses are even systematic
and general. As aresult, there is a great need for accountability for business-related human

% Cerni¢, “Mapping Business and Human Rights.”
 Tbid.
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rights abuses. The general rule of law situation is far from ideal in the countries of Central
and Eastern Europe. The rule of law in most countries in the region suffers due to the
weak institution, corruption and collision of state and private interests. Rights-holders
in the regions have often been voiceless in enforcing state and corporate accountability
for business-related human rights abuses. Judiciaries are often not capable of providing
the right to fair, independent and fair trial for victims of human rights violations.*' Tens
of thousands of individuals from the region have since more than two decades turned
themselves to the European Court of Human Rights.®* As, business-related human rights
abuses have been an example of general and systematic violations.

The largest corporations in the region are often state-owned or connected to the
highest government circles. States carry primarily obligations to respect, protect and fulfil
human rights in the area of business of human rights and beyond. Their obligations are
even greater in the context with state-owned corporations. Simultaneously, corporations
have complementary negative and positive obligations to respect human dignity of the
rights-holders. In the context of corporate governance, it is indispensable that corporations
translate their rhetorical commitments in practice and to invest more resources in human
resources that will be able to supervise the compliance of their operations. The progress in
business and human rights hinges on the strengthening of the rule of law and institutions
in those states. As a result, corporations in Central and Eastern Europe are to integrate
respect for the rule of law at all levels of their business operations. Nonetheless, the step
forward for business and human rights in the region would be that also the rest of countries
in the region adopt National Action Plans and that they establish effective supervision
of National Action Plans. States in Central and Eastern European are to work towards
improving the rule of law and access to justice for victims of business-related human rights
abuses. The field of business and human rights in Central and Eastern Europe requires
reforms in order to effectively protect human dignity of rights-holders.

©]J.L. Cerni¢, 2021
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I7Iep1-1e171 Aernap Yepand. KoHTypH HanjiOHAABHHUX ITAQHIB Aifl IOAO Gi3HECY Ta IPAB AFOAMHH
B IlenTpaasnHiit Ta Cxignift EBpomi

Anoranis. Lentpassta i Cxipna €Bpora 4acTo cTaBasa 06’ eKTOM 06I‘OBOpeHHH i gac peb6aris
1po 6i3Hec i paBa AropnHuU. KpalHu B IIMX perioHax MaroTh CIIABHY iCTOPI0, AOCBiA i KyabTypy. [IpaBa
AOAVIHU 11 OCHOBHI CBOOOAY B MIHYAOMY CHCTEMATHYHO MOPyLryBaAuCs. ITicast mporeciB oeMoKpa-
TH3ALi] KPAaIHU ITOCTPAKAAAY Bip HU3KY OPYIIEHD [IPAB AFOAVHY, [T0B sI3aHKX i3 HuMu. Koproparii
B perioHax 4acTo HpsiMO 260 OIIOCEPEAKOBAHO BTPYIAIOThCSI Y [IPABA AIOAMHH i CYCITIABCTBA 3aTAAOM.
Bisnec i mpaBa AIOAMHM B MHHYAOMY BiACTaBaAM Bia TAOOAABHUX MOAiM TaKOX yepes BIACYTHICTb
IIOTEHIIiaAy Ta 3araAbHOI HE3AAOBIABHOI CUTYaIlil 3 IIPAaBaMH AIOAUHU.

YV 1i#t cTaTTi OIIMCaHI I 06r0130peHi KkoHTypu HartioHaAbHUX ITAQHIB Al i3 6i3Hecy Ta IPaB AIOAMHU
Yexii, IToasmi, Autsy, I'pysii, Ykpainu Ta CA0BeHil Kpi3b MPU3MY IX CHABHUX i CAAOKHX CTOPIH.
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Crsepaxyerbes, mo cdepa 6izHecy i mpas Aroarau B L]enTpaasHiit ta Cxipnii EBpori 3pobraa Kpox
yIiepeA 3a OCTAHHE AeCSITUAITTSE 3 MOMeHTY yxBaseHHs Kepisuux npunnunis OOH 3 nutans 6isHecy
Ta IpaB AIoAUHH. [TpoTe IpaBa AIOAMHU CAiA i AQAl BTIAIOBATH B SKUTTSL, 1106 epeKTUBHO 3aXHUIATH
AFOACBKY TiAHICTD HOCIIB IJX IIPaB.

KarouoBi caoBa: 6isHec i IIpaBa AIOAMHH; KOPIIOPAaTHUBHA BiAIOBIAQABHICTD; AFOACHKA TiAHICTD;
BepXOoBeHCTBO IpaBa; LlenTpasbHa i CxiaHa €Bporma.

Epneit Aernap Yepuud. KoHTYpbI HaMOHAABHBIX IIAQHOB AEHCTBHI B 06AacTH Gu3Heca
M npas YeroBeKa B IlenTpasbHoit m Bocrounoit EBpomne

Annotanus. Ilentpasshas u Bocrounas EBpona yacto craHOBHAACh 06bEKTOM 0OCYKACHUSI
B X0A€ AebaToB 0 Ou3Hece U IpaBax YeaoBeKa. CTPaHBI B 9TUX PETHOHAX UMEIOT OOLIYIO HCTOPHIO,
OIIBIT 1 KYABTYPY. [ IpaBa geA0BeKa 1 OCHOBHBIE CBOOOABI B IIPOILIAOM CHCTEMATHYECKU HAPYLIAAUCH.
ITocae mporieccoB AeMOKpaTH3aLUK CTPAHBI TOCTPAAAAK OT IIEAOTO PSIAQ HAPYIIEHHI IIPaB YeAOBeKa,
CBA3aHHBIX ¢ HUMHU. Kopropanuu B pernoHax 4acTo IpsMO HAU KOCBEHHO BMEIIMBAIOTCS B IIpaBa
JeAOBeKa U obmjecTBa B eAoM. BusHec 1 npaBa 4eA0BeKa B IPOILIAOM OTCTABAAHM OT TAOOAABHBIX
COOBITHII TAKKE U3-32 OTCYTCTBIS IOTEHIMAAA U OOILeil HEYAOBACTBOPUTEABHOM CHTYALIUH C [IPaBaMU
JeAOBeKa.

B 27011 cTaTbe OIHCAHBI U OOCY>KAEHBI KOHTYpHI HallmoHaABHBIX IIAQHOB AEHCTBUI B 06AACTH
OusHeca u 1pas yeaoBeka Jexun, [Toabmn, Autssl, [pysun, Ypanss: u CAOBEHHU CKBO3b IIPUMY
HX CHABHBIX M CAAOBIX CTOPOH. YTBep)KAAeTCsI, 4To cdepa Or3Heca U pas yeaoBeka B LleHTparbHOI
u Bocrounoit EBpome cpeaana mar Brepep 3a mocAepHee AGCATHACTHE C MOMEHTA IPHHATUA
PyxoBoASIIIUX IPHHIUIIOB [0 BompocaM busHeca u npas yeaoBeka OOH. Tem He meHee, npaBa
YeAOBEKA CAEAYET U AAABIIE BOIAOIIATH B XKU3Hb, YTOOBI 3P PEKTUBHO 3ALIUINATH Y€AOBEIECKOEe
AOCTOMHCTBO HOCHTEAEH ITPaB.

KaroueBbie cA0Ba: OH3HEC U ITPaBa YeAOBEKA; KOPIIOPATHBHASI OTBETCTBEHHOCTD; Y4EAOBEIECKOe
AOCTOMHCTBO; BEPXOBEHCTBO 1paBa; LlenTpasbHas u Bocrounas Espoma.

Jernej Letnar Cernié. Contours of National Action Plans on Business and Human Rights
in Central and Eastern Europe

Abstract. Central and Eastern Europe has been often overseen in the debates on business and human
rights. Countries in the regions share a common history, experience and culture. Human rights and
fundamental freedoms were in the past systematically and generally violated. Since democratisation,
countries have suffered from a wide range of related human rights abuses. Corporations in the
regions have often directly and indirectly interfered with the human rights of employees and the
wider communities. Business and human rights has in the past lagged behind global developments
also in the light of the lack of capacity and general deficient human rights situation. This article
describes and discusses contours of the National Action Plans on Business and Human Rights of the
Czech Republic, Poland, Lithuania, Georgia, Ukraine and Slovenia by examining their strengths and
deficiencies. It argues that the field of business and human rights in Central and Eastern Europe has
made a step forward in the last decade since the adoption of the United Nations Guiding Principles
on Business and Human Rights. Nonetheless, human rights should be further translated into practice
to effectively protect human dignity of rights-holders.

Keywords: business and human rights; corporate accountability; human dignity; rule of law;
Central and Eastern Europe.
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